











Suppomng Directive MiL PERSMAN 1810402

1oz§3‘.(gev. 08-2099) PREVIOUS EDITIONS ARE OBSOLETE

T From_ Cosam &.ng Oﬁ‘icer, Naval Medioal Center Portsmouth ' lz. wIC: 00183
(b)(6) G, o066 (P)(6)
REASON(S) FOR ADMINISTRATIVE e ARATION PROCESSING MILPERSMAN REFERENCE

(4a). Separation by Rmson of Migéenduct - Drug Abuse as. emdenoed by your positive urinalysis

dated 22 Novcmbcr 201 9, of Tch‘ahydrocmnabmol (THC), a Schedule I controlted substance.

1910-146

(4b)

t4c)

Lsast Favorable Charactarizaticn of Service Possible is General (Under Honorabla Coridiions).

tfyolir separation is approved, It will resutt in digcharge, suspendad dlschame rolgasa n'm acsve
Selested Resarve to Individual Ready Reserve {IRR), of release from custody or controf of! the S
not 2 reascn for adminisirative separstion processing.

YOU.ARE ENTITLED TO BELOW RIGHTS (INITIAL APPROPRIATE BLOCK)

5. To ¢onsult with qualified counsel, ‘You may consult with civifian counsel relalned at your own'e:
~ {Nonawyer counset may’ ba appéintad as datermined by commandiig officer.)

Io a Respive Component transfer from
g pliﬁb!e MILPERSMAN 1910-156 I8

= e{.scfr | WAIVE

~(b)(6)

8 Te.oubmita weitten statoment for consideration by saparation authérity.

7. 7o obta!n coples of documents that wil b forwarded to the separafion authority supperting basm for
proposed separation. (Classified document's wi be summanzsd in unclassified form.)

8. To requast an administrative board, If you have § or more years of tota! ecfive and or reserve military
| service, (Fallure fo-appear without good cause constilutes & waiver 1o be prosent bt sdministrative board.)

B. To zepfasentanon at an administrative board by qualified counsel, if you have § or more vears.of total
agtive and-or reserva mifitary service.

10. Te representation at an administrative board by civifian caunsel at your owh expense, if you have 8 o
* mare years of total active or reserve mifitary service.

11. I applicable, to xequest transfet io Fieet Reserve/Retired/Retred: Reaerve List understanding rhatyou
have the right to ai adminIstrative board ta recommend retirement in your cumentor a reduced pay
grade: 1f youwaive such board, a redudion to reduced pay. grada upon transfer may ba directad if you
are being processed for misconduct. " Members must have 20 years of creditable active duty service to
elact. Approval to transfor to the Fleet Reserve/Retred/Ratirad- Reserve List Is.at the sole diseretian of
the Sectetary. ard your reguest may.be disapproved.

12. To genaral court-martia) convening autharity {(GCMCA) roview, if you have less than 8 yezrs of totat
ective and of reserve military sefvice, ‘GCMCA staff members' cases must ba forwarded to anothar
officer having GCMCA or Nevy Personnel Command (PERS-832) for rview. If elected, GCMCA of
higher assumes separation amhoﬂly respcms'bl Wy
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F&BMIN{&TRAJ VE SEPARATION PROGESSING NOTICE
NAVPERS 191 0/31 (Rev. 0&2015! PREV lOUS ED\T!ONS ARE. OBSOLETE

Supporting Directive MILPERSMAN 1910-402/404

Soparation by Reason of Mrsm' uct ~ Drug Abusc
(as evidenced by \éio?uhmr of tht uenU, Article 132a {Dreg Abuse) evidenced by Command

Tnvestigation T1910-146

Selecied Résave to individual Raady Rmrva uaa), of telaase fram custady or contiol ¢
Jnot a rsason fof admmsuawe aepamtm pmcmsmg

5, To conaul with qualifad covnsel You may con:ult wilh a:vdian counsel retained st your own expz v
(Non-lawwume!msy be appointed ag oefonninadby axnmanrrng ofﬁcnr J

3 ’ro submta wrmen statament for ::msidarahon by sepnrahon authofiy

7. Tooblain capn'as of documents that vill be fmwarded o the saparnllon auﬁmmy supparﬂng basfs for
niapased sapasation, fdassiﬁed dncxmwds Wit be summarizad i upclassifisd fomn.)

8. Turaquest an nd“imslrathze baard, it your haya & ar mara years o total :éth)e and or reSErvs. rri!l’rary
service. (Fakire to appear without good cavse consiiiules a walver f bo present at aqministraive bosrd:)

9. To remesmhtmn 20 en adnm&s\ra\he board by qualtiad counsel, it ybu have B or moreyeais of tol2)
activg ang or recerve miltary Sarvice

10, Ta reprasantaﬂon at an administrative boars by civillan co.msel al mr own.expansa, if you, have 6:0r
mura yeass of kslal sctive or raserve mildtary saMce

11 i appncable, 10, reques{ transfer to Fleet Resensiﬂebmdmaﬂred Resefve Lht understandmg it you
fave the rght to an adminkitrétiva baard to commend relireme n your current ora retuced pay ;
geade. Jf you wrave such board, a reductian to reduped pay grads upon fransfer may be directed if you ~
-are belng pmeeesed for nupconduet. Mambars must kave 20 yosrs of craditable: activs duty. service Vo,

- alect: Approval ig trehsfer to the Fieét Reserve/Retied/Retired Reserve Listis at the sole discretion of
the Sgoretary, and your feques! rnay ba disapproved.

-

'T:E—To ‘general court-manisl convening authority (GCMCA) revfew ifyou have less tban 8 yaam uf total
adtive and of resatve miliary senlce, GCMERA staf members cases rnus! be forwarded to another
officer having GCMOA or Navy Personse! Commancd {PERS-832) for sitview, if elected, GCMCA ar
h!al‘!er assumes separation euthosily iesponsibity.
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STRATIVE' SEPARATION PROCESSING NOTICE Supporting Direciive MILPERSMAN 1910:402/404
AVPERS: 1910)31 (Rev: 66-2015):  PREVIOUS EDITIONS ARE OBSOLETE

HOTIFICATION P R R A R

@ e Srtas et A b 3 P Ine 3 T, '.-.w ponms v - A - .

Dae: : L

1.From:  Cdmmanding Officer. USS KERSAKGE (111D 3) o |2.uic: 20700

3. ve: (b)(6) USN ' '

REABONE] FOR ADMWSTRATIVE BEPARATONPROCERBING | © & o 57, i .. ' | MAFETOMANREPGRENCE
143 Separation by Riison of Mlswnduct Drug Abuse s evidence by CO's-mast held on 11 1910-146

Scplembier 2020 %

ntla mason far mnstrallw separalion pronesslng

YOU ARE ENTITLED YO BELOW RIGHTE IMITIALAPPROPRIATE BLOCKDY & 3, =
5. To consull withquafified counsal. You may consull with dvitian cotnsed relzina al your own’gxpen
{Non-Jawydr counsel may be appainted as'Gefemined by commanding afficer.)

&. To.submit a written slatemens for cansideration by separatinn authority.

7.- To obtain copies of dbcumenls that wilt he fowarded te fha separalion aulharly-supposting basis for
proposed separation, {Clasaﬁcd documents willbe summarizéd in undessified form.)

6. To request an adminisirative board, if yoi have 6 or more yaars of 10tal active and of resarve milifary
service. {Failure io pppear without good cause conslilulos o waiver te ba present of-administrative toand]

9, Jo m;pms_a_ntaunn_ dl ah adminisirative board by ‘qualified counsel, if your have § omore years of lotal
active and of reserve mifikary seivice.

10, To :epmscnia!hn at an administrative board by cvition l:mlnsel at your-own axpense, if you fiave & or
more years of tolal anﬁve or reserve miilary service,

11. Happlicable, to request ransfer to Finel Reserveftelited/Relired Raserve List undarstanding that you
bave the Aghl to an sdmnistalive baard to recommend retirasent ényour cumrent.or  reduced pay:
-g!ade H you waive such board, a reduction 1o reducad pay nmw upon (rapsler may be directed if you:
are being processed for misconducl, Member must have 20 yeors of creditible actve duty sepvice lo
elect. Agproval bo transfer to the Fleet ReserveiRetired/Retired Ruservo List i8:2t e S0l dicretion of

the Secretary, and your requast may be disapproved.

12, o general courtmartial canvenhg authorily (GCMCA; review, if you have less han$ years of total

activo and o1 reserve millary service. . GCMCA staff members' cases must be forwarded to anoiher.
.officer having GCMCA or Navy Personnal Command {PERS-832) for review, If elecied, GCMCA or
higher assumes separation authonly responsibitty,
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TNE SEPARATION PROCESSING NOTICE | Supportlng Okreclive MILPERSMAN 1910-402
S 810!31 {Rov. 05-2019) ‘PREVIOLIS EDITIONS. ARE OBSOLETE

1. From: Commandmg Officer, Navy Medicine Readiness.and Training Command Perisacotn |2.mc ob203
S0 (D)(6)

t1910-146

{h} Sepanition by Reucn cI‘stcnmium . Comimnission of a Serious Offense for Yioknion of the 1910-842
UCMJ Amcl: 82, Sullmmg mmmssmn of oﬂ'cnsﬁs, towit: ‘Violation of lhc ucMml, Am:lc

{3y 1910-142

Selsctad Resawe to. mdddu&tﬂeadyﬂmm {iRR). ummmmmmmwao:_ Uus, Nm‘nppm.ukpmm 1910-168 s
nﬂama&mlamm&asem&nmmkg

b-ﬁm WRKE 72w TSR
5. T congult with guallied counsel, Yeumay cansult with civiian ecunsed retolned-al your own expense.
{Nor-tmwyer cotnsel may de sppointed a3 delermined by commmy offcer)

€. Ta sutsmil o Written statemant Tor cons\desaiion by separation m&urdy,

7. Ta oblzin coples of documerts thal wil) ba forwerded to he separation authoriy. sunpusting bask for.
proposed separetion. {Cessied documents will be summarzed in unciassified fomn.)

8; To rquest an asmbistrative busid, if you have Sor more yaars of total- aciive and or reserva mitlary
azwvice, (Fefume to sppesr wihout guod cause constivies & waiver fo be prosent et sdministrative bos1d.}

9. To rapreseniation alan adminisiative boant by qualifed counse), If you have § or more yeams of toin)
_actve and of reserve ithary service.

10. To representation ntsnadmin!su-amnoaubydvmmmmatynmmmmmnmmmcm
moee yeurs of folal ackve or reserve mBilry service.

11. I appiicable, 1o sequest kransfer o Flas! Reserve/RetredRptmd Raserve Ls) underahnﬂm that yois
mmmmmnmbuﬁwbwdmmmmmundmmemmammw
grade. Nyou walve such doard, & redustan 10 retduced pay grade upsn ttansfor may ba directed If you-
am belng processed for misconduct. Membess mistave 20 yesss of crediiabla active duly semvite in
glecl Approval to lramafer (o the Fleet ReserveRetind/Retied Reserva Liat is at the sole discetion of
the Srcretiay, and your requesl moy be Haspgiaves..

12. Ta genmr counmanial convening autharity (GCMCA) meview, U you lave jass than 6 years of 10
2ciiva nnd-of raamve miliary service. GCMCA slalf membess! casen must he forwarded 1 another -
officer having BOMCA o Navy Personnit Command (PERS.B22) for revlew. If elacied, GCMOA of
higher assumas separaticn: sunmrymspomwu
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